Unofficial Translation

Notice of Annual General Meeting
Atlas Copco AB
Nacka, Sweden

The Shareholders of Atlas Copco AB are invitedtterad the Annual General Meeting (the
Meeting) to be held on Wednesday April 20, 201%.60 p.m. (Swedish time) aAula
Magna, University of Stockholm, Frescativagen &cBholm. Registration starts 3.30 p.m.

Notification of attendance

Shareholders, intending to participate in the Megtmust

- be recorded in the register of shareholders kefurpclear Sweden AB (previously
VPC AB, the Swedish Securities Register CentreJlmrsday April 14, 2011, and

- notify the Company in writing of their intent toniaipate in the Meeting no later than
ThursdayApril 14, 2011to the registration address Atlas Copco AB, Box5/&E-103
98 Stockholm, or by telephone +46 (0)8 402 90 4&wmg days between 9.00 a.m. to
4.00 p.m. or on the Company website'w.atlascopco.com/agm

Shareholders whose shares are held in trust bypladraother trustee must temporarily
register their shares in their own names in thestegof shareholders of Euroclear Sweden
AB to be able to participate in the Meeting. Susimporary registration must be recorded by
Thursday April 14, 2011. Shareholders should ndhsir trustees well in advance of this
date.

Shareholders who are represented by proxy holagr slbmit a proxy. A proxy form is
available onwww.atlascopco.com/agnthe Company will also send a proxy form to those
shareholders who so request. For the orderingmfypiorms the same address and telephone
number stated for the notification of attendangalyafRepresentatives of legal entities must
be able to present a copy of the registrationfazate or other similar authorization document
to support the proxy.

Personal data obtained from notifications, prozied the register of shareholders kept by
Euroclear Sweden AB will solely be used for theassary registration and preparation of the
voting list for the Meeting. Entrance cards will $ent to the Shareholders who have notified
their intention to participate. The proceedingd b simultaneously translated into English.
Electronic devices for voting will be used.

The President’s speech as well as supporting piesam material will be available on the
Company websitevww.atlascopco.com/agifnom April 21, 2011.

Agenda

Opening of the Meeting and election of Chairman

Preparation and approval of voting list

Approval of agenda

Election of one or two persons to approve the neisiut

Determination whether the Meeting has been proenhywened or not

Presentation of the Annual Report and the AuditBeport as well as the Consolidated
Annual Report and the Consolidated Auditor's Report

The President’s speech and questions from shamisdiol the Board of Directors and
the Management
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8. Report on the functions of and work performed by Bwoard of Directors and its Audit
Committee
9. Decisions
a) regarding approval of the Profit and LAssount and the Balance Sheet and
the Consolidated Profit and Loss Account andGbasolidated Balance Sheet
as well as the presentation by the auditor
b) regarding discharge from liability of the Boangmbers and the President
c) regarding the allocation of the Company’s prafitording to the approved
Balance Sheet
d) regarding record day for receiving dividend
10. Report on the Nomination Committee andrd@teation of the number of Board
members and deputy members to be elettée Meeting
11. Election of Board members and of Chairmfiaih@® Board and Vice Chairman of the
Board
12. Determining the remuneration, in cash otigity in the form of synthetic shares, to
the Board of Directors and the remunerato its committees
13. Report on the function and work performgdhe Board’s Remuneration Committee
as well as proposals regarding
a) guiding principles for the remuneration of serm@xecutives
b) a performance related personnel option plar@drl
14. Proposal regarding a mandate to
a) acquire series A shares related to persaptin plan for 2011
b) acquire series A shares related to remuoerat the form of synthetic shares
c) transfer series A shares related to perdapi®n plan for 2011
d) transfer series A shares to cover costsel@ synthetic shares to the Board of
Directors
e) transfer series B shares to cover costennection with the performance related
personnel option plans for 2006 and 20Q¥ saries A shares to cover costs in
relation to the performance related persbplans for 2008 and 2009
15. Proposal for a decision regarding a split am automatic redemption procedure,
including:
a) change of the Articles of Association,
b) split 2:1
c) reduction of the share capital by redeon of series A shares and series B shares
d) restoring the share capital by wag dnus issue without shares
16. Proposal regarding Nomination Committee
17. Closing of the Meeting

Item 9c) and d) -The Board of Directors’ proposalsegarding dividend and record day

The Board proposes that the dividend for 2010 ¢sd#el to be SEK 4 per share and that April
27, 2011 is the record day for the dividend. If iheeting decides as proposed, the dividend
is expected to be distributed by Euroclear SwedBroA May 2, 2011.

Item 1, 10, 11, 12, and 16 - Proposals from the Namation Committee regarding
Chairman of the Annual General Meeting, number of Bard members, chairman, vice
chairman and other Board members, Board remuneratia and remuneration and
Nomination Committee

The Nomination Committee, consisting of Petra Hegan, the Chair of the Committee,
Investor AB, KG Lindvall, Swedbank Robur Fonderni&ay Brufer, Alecta
Pensionsforsakring, mutual, and Hdkan Sandberggéisibanken Fonder, who together
represent more than 30% of the total number ofsvatel 25% of the total number of shares
in the Company, as well as Sune Carlsson, therolaiof the Board, propose as follows:



Item 1. That Sune Carlsson is elected chairmaneMhbeting.

Iltem 10:  That nine Board members be elected.

ltem 11: That the following Board members are re-electedieSDarlsson,

Jacob Wallenberg, Staffan Bohman, Johan Forssafinie Leten, Ulla Litzén, Gunilla
Nordstrom, Anders Ullberg and Margareth Ovrum.

That Sune Carlsson is elected chairman and JacdlerWwerg vice chairman of the Board of
Directors.

Information regarding all proposed Board membees/alable orwww.atlascopco.com/agm

Item 12 — Proposal regarding remuneration to the Bard of Directors and for committee
work

Remuneration of SEK 1,750,000 (1,500,000) to treratan, SEK 645,000 (550,000) to the
vice chairman and SEK 525,000 (450,000) to ea¢cheobther six Board member not
employed by the Company. Unchanged remuneratitimetonembers of the Audit Committee
of SEK 200,000 to the Chairman and SEK 125,000éocother members of this committee.
Unchanged remuneration of SEK 60,000 to each offibers of the Remuneration
Committee and remuneration of SEK 60,000 to eacdr@member who, in addition to the
above, participates in a committee in accordandle avdecision of the Board of Directors.

Reflecting the ambition to further enhance therggefor the long term development of the
Company, the Nomination Committee proposes thdt eaminated Board member shall
have the possibility to choose between receivirfg 50 the remuneration in the form of
synthetic shares and the rest in cash and to eteg/whole remuneration in cash. The
proposal thus means that the total Board remum@ratnounts to a sum of SEK 5,545,000 of
which max SEK 2,772,500 can be in the form of sgtithshares.

For a decision in accordance with the proposal fileenNomination Committee the resolution
must be supported by shareholders holding at fégspercent of the votes cast at the
Meeting.

The Board proposes, in agenda item 14 b), thabbligation of the Company to pay an
amount corresponding to the synthetic shares bealledged through the purchase of own
series A shares that later will be sold on the miairk connection with the payment to the
Board member in compliance with a request for meda accordance with agenda item 14
d), that will be presented at that point in timbaeTeconomic difference for the Company if all
Board members choose to receive a part of theinfédee form of synthetic shares compared
to get the whole remuneration in cash is assesskd very limited due to the hedging.

Item 16 — Nomination Committee

Proposal

a) that the Company shall have a nomination commdatesisting of the chairman of the
Board and a representative from each of the fagekt shareholders in terms of voting
rights. During the fourth quarter of 2011 the chran of the Board shall contact the four
largest by Euroclear Sweden AB directly registesedwnership grouped shareholders for
the appointing of an owner representative. The amhéhe four owner representatives and
the names of the shareholders they representtshailade public latest six months prior to
the Annual General Meeting 2012 and be based upphkriown number of votes immediately
prior to the publishing. The term of office of themination committee lasts until a new
nomination committee has been appointed. The claairoh the nomination committee shall,
unless the members otherwise agree, be the menfizerepresents the shareholder with the
largest number of votes.
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b) that representatives who have been appointeddiyshareholders who, during the term

of the nomination committee, no longer belong ®dhoup of four largest shareholders in
terms of voting rights, shall cease to be membgtiseocommittee and the one, or those,
shareholder(s) who has been added among the fatetsilders with the largest voting rights
shall appoint its/their representative(s). Unlé&sée are special circumstances to the contrary,
there shall be no change in the composition ohthraination committee if there are only
marginal changes in the number of votes or a changers later than three months prior to
the Annual General Meeting. A shareholder who Ipg®eated a representative as member of
the nomination committee can replace such repraseatwith a new representative to be a
member of the nomination committee. Every changdeéncomposition of the nomination
committee shall be made public as soon as it lkantplace.

c) that the nomination committee shall prepare prajso® the Annual General Meeting 2012
regarding the following matters for decision:

Proposal regarding chairman for the Annual Gendesdting, number of Board members,
composition of the Board of Directors, chairman &iwg chairman of the Board of Directors,
remuneration to the chairman, vice chairman andrddmard members not employed by the
Company, compensation for committee work and thera for the selection of the
nomination committee and decision points for thexéal General Meeting 2013.

d) that, in connection with its mission in generag ttomination committee shall fulfil those
tasks that, according to the Swedish Code of Catpdgovernance, are allocated to a
nomination committee and that the Company, upoanasigfrom the nomination committee,
shall provide resources like, for example, the eacy function in the nomination committee
in order to facilitate the work of the committegdn request, the Company shall also carry
such reasonable costs for external consultantsardndeemed by the nomination committee
to be required in order for the nomination comnaitie carry out its mission.

For a decision in accordance with the proposal flleennomination committee, the resolution
must be supported by shareholders holding at fégspercent of the votes cast at the
Meeting.

Item 13 — The proposal of the Board of Directors rgarding:

a) guiding principles for salary and other remunerdion to senior executives

b) a performance stock option plan for 2011 that inludes a requirement for the senior
executives and division presidents to invest in shes as a prerequisite for participation
in the plan; and

c) acquisition and transfer of shares

The proposals has been prepared by the Remuneratiddommittee

13 a) guiding principles for salary and other remurmration to senior executives

The term "senior executives” covers the Presidadtthe other seven members in the Group
management team.

The proposal of the Board for 2011, which is in ptiance with the principles of previous
years and are based on agreements already enteydgbtween Atlas Copco and respective
employee, is as follows.

The remuneration to the senior executives shakisbof a base salary, variable
compensation, long term incentive programs, pengiemium and additional benefits. For
expatriates certain other benefits apply in conmaiéawith the Company’s Conditions for
Expatriate Employees.

The base salary reflects the position, qualificatiad individual performance.

The size of the variable compensation depends@axttent to which predetermined
quantitative and qualitative goals are met. Théalde compensation is limited to maximum
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70% of the base salary for the President, to 50%h®Business Area Executives and to
40% for the other senior executives.
Pension premiums are paid in accordance with aiprarbased plan within a range of 25-
35% of the base salary, depending on age. Additlmeefits consist of Company car and
private health insurance.
A mutual notice term of six months applies. The mmasm compensation in case of
termination of employment is 24 months base salary.
The Board reserves the right to deviate from tlyeseing principles if special reasons for
such a deviation exist in an individual case.
13 b) performance stock option plan for 2011
In the opinion of the Board it is important, andsialso in the best interest of the
shareholders, that key personnel in Atlas Copce laglong term interest in a good value
development of the shares of the Company and Higjn performance in a manner that
enhances such a development. In particular thiBespio the group of key personnel that
consists of the senior executives and the divipi@sidents.
It is also the assessment of the Board that a shkted option program increases the
attractiveness of Atlas Copco on the global maaket enhances the possibility to recruit and
keep key personnel in the Group.
Scope and main principles
Granting
The Board asks for the right to decide on the rggoif performance stock options that can
give a maximum of 280 key personnel in the Growppbssibility to acquire a maximum of
3,363,910 Atlas Copco series A shares.
Issuing
The issuing is dependent on the value increaseeoGtroup expressed as Economic Value
Added (EVA) during 2011. In an interval of SEK 101000,000 the issue varies linear from
zero to 100% of the maximum number. The size optha and the limits of the interval have
been established by the Board and is compatible tivé long term business plan of the
Company
The issue of performance stock options is maximiedtie following number per person
within the respective key group:
category 1 — the President: 84,100 (117,500) optio
category 2 — Business Area Executives (3): 42(6B(/50) options
category 3 — other members of the Group manageamehdivision Presidents (24): 21,025
(29,375) options
category 4 — other key personnel (approx. 2525110 (14,687) options
The Board shall decide which persons shall be dedun the categories above based on
position, qualification and individual performandde issuing of options will take place not
later than March 20, 2012.
The Board shall have the right to introduce anradteve incentive plan for key personnel in
such countries where the granting of options isfeasible. Such alternative incentive
solutions shall, to the extent possible, have teantsconditions corresponding to the ones
applicable to the performance stock option plan1201
The term of the performance stock options/exercise
The term of the options shall be five years from dlate of granting. The options are not
transferable.
Exercise
The options are exercisable earliest three years granting. The right to exercise only
applies during the period a person is employed.
Exercise price
The exercise price shall be set to an amount quureng to 110% of the average of the
closing rates at NASDAQ OMX Stockholm of serieshfares during a period of ten business
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days next following the date of the publishing lué annual accounts (fourth quarter press
release) for the year 2011 operations.

Maximized outcome

Any difference between exercise price and actualesprice, amounting to more than 400%
of exercise price, at time of settlement in casbluding SAR, will be disregarded.
Furthermore, an exercise for shares is maximisedjbate to 400% of exercise price, by
increasing the exercise price such that a diffexdratween the increased exercise price and
actual share price at time of transaction, equatesmaximum of 400%.

Recalculation

In case there should be a decision at an AGM raggrébr example, a reduction or increase
of outstanding shares or a dividend beyond thaddivil policy of the Company a
recalculation can take place to preserve the valltiee options.

A decision regarding such recalculation shall kemaby the Board of Directors.

Theoretical Value for the Recipient

A theoretical value on a personnel option has lestablished based on the Black & Scholes
model for valuating options. As a base for the waliton, among other factors, has a market
value of SEK 156.27 per share and an expectediitylaf 30% been used. The theoretical
value is calculated to amount to SEK 32.10 pergrersl option or altogether maximum SEK
108 (109) million for the whole plan.

Requirement on senior executives and division gdezds regarding own investment

As prerequisite for the participation of the seragecutives and division presidents (28
persons) in the personnel stock option plan 20pliepthat they have invested maximum
10% of their respective base salary for 2011, leefax, in series A shares of the Company
(20% for expatriates with net salary). The investtmeay be in cash or by pre-owned shares,
however, not by shares that are obtained as p#nregfarticipation in the stock option plan
for 2010.

The patrticipation in the plan corresponds propally to the investment made. Those who
have chosen to invest in series A shares willigegddition to the proportional participation
in the plan, the right to acquire, three yearsrdfie investment year, the number of shares
(matching shares) that corresponds to the numb&hnarks acquired under 2011 at a price of
75% of the market value upon which the exerciseepior the shares in the 2011 plan was
based, subject to continued employment and cordiowsership of the shares. If the number
of the acquired shares has been reduced, thetoighatching shares is reduced on a share by
share basis.

The theoretical value for this is calculated td3iK 52.40 per matching share or together
approximately SEK 2.8 million.

Delivery of shares and cost

The personnel options shall give the right to aegalready issued series A shares.

13 c) acquisition and transfer of series A shared the Company in connection with the
performance stock option plan 2011, including thelsare saving/matching share part

The Board proposes that the Board is granted thelata to acquire and sell of series A
shares as described in 14 a) and 14 c) below.

Item 14 — The proposal of the Board of Directors rgarding:

a) acquire series A shares related to personngpbtion plan for 2011

b) acquire series A shares related to remunernain in the form of synthetic shares

c) transfer series A shares related to personheption plan for 2011

d) transfer series A shares to cover costs rédal to synthetic shares to the Board of
Directors

e) transfer of shares in connection with the pBrmance stock option plans 2006,
2007, 2008 and 2009



14 a) acquire shares related to personnel optiongh for 2011

The Board proposes that the Board is granted threlata until the next Annual General

Meeting to decide, on one or more occasions, oma¢heisition of shares in the Company as

follows:

1. Acquisition of not more than 4,300,000 serieshares

2. The shares may only be acquired on NASDAQ OMacEtolm

3. The shares may only be acquired at a pricel@ewithin the registered trading interval
at any given point in time

The acquisition is made with the intention to lithié economic risk caused by an increase of

the share value during the period the performatark ptions remain outstanding, to be

able to fulfil future delivery obligations underrgennel option and matching share

agreements, to cover alternative solutions and sailements as well as to cover, primarily,

social charges.

14 b) acquire shares related to remuneration in théorm of synthetic shares

The Board proposes that the Board is granted thelata until the next Annual General

Meeting to decide, on one or more occasions, oR¢heisition of shares in the Company as

follows:

1. Acquisition of not more than 70,000 series Areha

2. The shares may only be acquired on NASDAQ OMacEtolm

3. The shares may only be acquired at a pricelmgeswithin the registered trading interval
at any given point in time

The acquisition is made with the intention to hettgeobligation of the Company to pay

remuneration, including social charges, to Boardnlmers who have chosen to receive 50%

of their remuneration in synthetic shares.

14 c) transfer of shares related to personnel optioprogram for 2011

The Board further proposes that the Meeting dedidésnsfer shares in the Company in
relation to the Company’s personnel option planl2@icluding the share saving/matching
share part, according to the following:

1. A maximum of 3,420,000 series A shares maydesterred. Right to acquire shares is to
be granted to the persons participating in the Gomis proposed performance stock option
plan 2011, with a right for each participant to @og the maximum number of shares
stipulated in the terms and conditions of this plEme participant’s right to acquire shares is
conditional upon all terms and conditions of thar(pany’s performance stock option plan
2011 being fulfilled. Shares are to be transfemedhe terms and conditions stipulated by the
plan, meaning inter alia, that what is there stagggrding price and time during which the
participants are to be entitled to use their righdicquire shares is also applicable to the
transfer. Participants are to pay for the sharésimvthe time and on the terms stipulated in
the performance stock option plan 2011.

2. With respect to the number of shares that mayaesferred under the Company’s
performance stock option plan, customary termsdoalculation as a result of bonus issue,
share split, rights issues and similar measurely appccordance with the terms and
conditions of the plan.

As reason for the deviation from the shareholdetst of first refusal and as the base for the
transfer price in connection with the transfer whoshares, the Board states that the transfer
of own shares is a part of the proposed performatomk option plan for 2011.

14 d) transfer of shares to cover costs related gynthetic shares to the Board of
Directors
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The Board proposes that the Board is granted threlata until the next Annual General
Meeting to decide, on one or more occasions, tesfeat not more than 70,000 series A shares
in the Company to cover the costs of giving a ceunalue of earlier issued synthetic shares
to previous Board members, and to, primarily, caamal charges.

Shares proposed to be transferred where acquisstilman mandates given at the Annual
General Meeting respective year to acquire theestuathe stated purpose.

The sale shall take place on NASDAQ OMX Stockhotra price within the registered price
interval at any given time.

As reason for the deviation from the shareholdet# of first refusal and as the base for the
transfer price in connection with the transfer whoshares, the Board states that the transfer
of own shares is a part of the previously adoptfopmance stock option plans

Item 14 e) — transfer of shares in connection witthe performance stock option plans
2006, 2007, 2008 and 2009

The Board proposes that the Board is granted threlata until the next Annual General
Meeting to sell, at one or more occasions, maxim(B00,000 series B shares in connection
with the exercise of rights under the 2006 and 2006¢k option plans and maximum
4,700,000 series A shares, in connection with ¥eeatse of rights under the 2008 and 2009
performance stock option plans in order to covetssgrimarily cash settlements in Sweden,
SAR and social costs. Shares proposed to be traedf@here acquired based on mandate
given at the Annual General Meeting respective yearcquire the share for the stated
purpose.

The sale shall take place on NASDAQ OMX Stockhotra price within the registered price
interval at any given time.

As reason for the deviation from the shareholdet# of first refusal and as the base for the
transfer price in connection with the transfer whoshares, the Board states that the transfer
of own shares is an integrated part of the preWoadopted performance stock option plans.

For a decision by the Board in accordance withpttoposal, the resolution must be supported
by shareholders holding at least two-thirds ofitbees cast as well as of the shares
represented at the Meeting.

In order for the resolutions by the Meeting in ademce with the Board’s proposal under

14 a), b), d) and e) above to be adopted, theugsns must be supported by shareholders
holding at least two-thirds of the votes cast al ageof the shares represented at the Meeting
and for decisions in accordance with the propdsaia the Board under 14 c) it is required
that at least nine tenths of both the votes casathe shares represented at the Meeting.
Should this majority vote not be achieved, thenhte of the Company is to hedge the
financial exposure and secure delivery of sharesnbgring into an equity swap agreement
with a financial institution.

Item 15 - Proposal for a decision regarding a spliand an automatic redemption
procedure (As per March 15, 2011, the Company holdk5,737,289 shares)

Background

Atlas Copco has generated significant cash flowhk daring the financial crisis and during
the fast growth of 2010. Consequently, the Compgeaasya strong financial position. In order
to adjust the Group’s balance sheet to a moreieftistructure and, at the same time,
maintain the flexibility for further growth, the Bad of Directors proposes to the Annual
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General Meeting an automatic share redemption gdroeg by a so called share split of 2:1.
Every old share will be split into two new sham@se of those shares will be automatically
redeemed at SEK 5 per share. This correspondsotalaof SEK 6,069,379,075 that the
shareholders will receive in addition to the pragbsrdinary dividend of SEK 4 per share.
The Board of Directors also propose that, in otdequickly and efficiently transfer
redemption to the shareholders, that the sharéat&pithe Company is increased by SEK
393,004,095 by way of a bonus issue.
In view hereof, the Board proposes that the AnGerieral Meeting resolves in accordance
with the following proposal.
15 a)Change of articles of association
The Board proposes that the wording of the Articiedssociation (8 4) be amended, to the
principal effect that
(i) the number of shares that may be issued by tingp@ny is increased from a minimum of
500,000,000 and a maximum of 2,000,000,600minimum of 1,000,000,000 and a
maximum of 4,000,000,000, and that
(i) the number of shares that may be issued of s&reschanged from a maximum of
2,000,000,000 to a maximum of 4,000,000 0@ that the number of shares that may be
issued of series B be changed from a maximu2i000,000,000 to a maximum of
4,000,000,000
(i) the words “not later than 4 p.m.” in 89 will be rewed to better comply with the
Swedish Company Act.
15 b) Share split
The Board proposes that the quota value of theeqtlae share capital divided by the number
of shares) is changed by way of a share splithabeach share (irrespective of the Series of
shares) is divided into two shares, of which one ise named redemption share in the
Euroclear system and be redeemed in the mannetlmkxscnder c) below. The record day at
Euroclear Sweden AB (the Swedish Central Securggdsitory) for implementation of the
share split is to be May 13, 2011. After impleméntaof the share split, the number of
shares in the Company will increase from 1,229,818t0 2,459,226,208, of which
1,678,788,192 are series A shares and 780,438r@1€eHes B shares, each share with a
quota value of approximately SEK 0.3196.
15 c)Reduction of the share capital by redemption ohArss and B-shares
The Board proposes that the Company’s share cdggitedduced by SEK 393,004,095 (the
reduction amount) by way of redemption of 1,229,608 shares, of which 839,394,096 are
series A shares and 390,219,008 are series B si@@shares that are to be redeemed are
the shares that, after share split in accordanteitem b) above, are named redemption
shares in the Euroclear system, whereby the redaydor the right to receive redemption
shares according to b) above is to be May 13, 2011.

The purpose of the reduction of the share cagtedpayment to the shareholders and, to the
extent that the reduction of the share capitahigléemented by way of redemption of shares
held by the Company, for transfer to a fund to eduin accordance with the General
Meeting’s decision.

For each redeemed share (irrespective of the s@risares) a redemption amount of SEK 5
will be paid, of which approximately SEK 4,68 exde¢he quota value of the share.
However, no payment is to be made in respect efeedd shares held by the Company. The
total redemption amount is calculated to an amobtSEK 6,069,379,075. In addition to the
reduction amount, a total amount of SEK 5,676,33@®ill be distributed, by use of the
Company’s non-restricted equity. The redemptiongis to be paid as soon as possible,
however not later that ten banking days after #neaf registration of all resolutions under a)
—d) with the Swedish Companies Registration Office
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Following the reduction of the share capital, tlmpany’s share capital will amount to
SEK 393,004,095 divided on, in total 1,229,613,%b4dres, of which 839,394,096 are series
A shares and 390,219,008 are series B sharesshaohwith a quota value of approximately
SEK 0.3196. Apart from the reduction of the shagital, the Company’s restricted
shareholders’ equity will not be affected.

In its statement pursuant to Chapter 20, SectigiolBth paragraph of the Swedish
Companies Act, the Board of Directors states tiieviang. The resolution on reduction of

the share capital for repayment to the shareholieredemption of shares according to c)
above may be implemented without obtaining the $ste@ompanies Registration Office’s

or a general court’s permission, since the Compdarlye same time implements a bonus

issue according to d) below, as a measure witlobiect that neither the Company’s

restricted shareholders’ equity, nor its sharetaape reduced. The effect of the reduction of
the share capital and the bonus issue on the Conspastricted shareholders’ equity and the
share capital is present, as concerns the reduatidime preceding paragraph and, as concerns
the bonus issue, in d) below.

15 d) increase of the share capital by way of a bas issue

The Board further proposes that the General Meeénglves that the Company’s share
capital be increased by way of a bonus issue of S&X004,095 to SEK 786,008,190, by a
transfer of SEK 393,004,095 from the Company’s restricted equity. No new shares are to
be issued in connection with the bonus issue.

The number of shares of the Company will, afterlemgentation of the increase of the share
capital, be 1,229,613,104, of which 839,394,096sarees A shares and 390,219,008 are
series B shares, each share with a quota valugpobx SEK 0.6394.

The resolutions by the General Meeting in accordamith a) — d) above are to be adopted as
one single resolution. In order for a resolutiortfyy General Meeting to be valid, the
resolution must be supported by shareholders hplaiieast two thirds of the votes cast as
well as the shares represented at the General heeti

The Board proposes that the General Meeting ghee€bompany President mandate to make
smaller adjustments regarding this item, which tn@yequired to register the shareholders
decision to the Swedish Companies Registrationc®find Euroclear Sweden AB.

Shares and Votes

The Company has issued in total 1,229,613,104 sldnehich 839,394,096 are series A
shares, of which the Company on March 15, 2011shd#J118,785 and 390,219,008 are
series B shares, of which the Company holds 1,848/% same day. Series A shares have
one vote and series B shares have one tenthsatéeawereas the non represented shares
held by the Company corresponds to 14,280,635&svot

Information at the Annual General Meeting

If a shareholder so requires and the Board belithegsghe information can be given with
causing harm to the Company, the Board and thedergsshall give information regarding
an item on the agenda or circumstances that mftgdtahe evaluation thereof or
circumstances that could effect the evaluatiorhefdconomic position of the Company or a
subsidiary Company or the Company’s relation tatlaeoCompany within the Group.

If a shareholder wishes to submit questions in adeasuch should be sent to: Atlas Copco
AB, Att: General Counsel, 105 23 Stockholm
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Documentation

The Annual Report, the Audit Report and the statdrbg the auditor regarding the
compliance with the guidelines 2011 regarding camspé&on to senior executives will be
available at the Annual General Meeting and wabalike the proposals from the
Nomination Committee and the Board, including infation regarding all Board members
and the statement by the nomination Committee dagguthe Board, be available with the
Company and orwww.atlascopco.com/agnthey will also be sent free of charge to the
shareholders who so request and state their addoasdviarch 21, 2011.

In connection with the Meeting two awards will besented, "John Munck Award” for
decisive contributions within the area of produetelopment and "Peter Wallenberg
Marketing and Sales Award” for the developing @wmarketing and sales methods.

Nacka, March 2011
Atlas Copco AB

(publ)

The Board of Directors



