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A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,

mitigate risk or improve performance.

Strengths

Environmental policy on energy consumption & GHGs
Environmental policy on product use

Quantitative objectives set on energy consumption & GHGs
Environmental policy on air pollution

Environmental policy on water

Environmental policy on materials, chemicals & waste
Quantitative objectives set on materials, chemicals & waste
Exceptional policy on major environmental issues
Environmental policy on product end-of-life

Quantitative objectives set on product use

Environment | Endorsements Impacton score 000

® - 100100

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a

recognized third-party organization.

Strengths
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Endorsement of the United Nations Global Compact (UNGC)

Endorsement of the Science Based Targets initiative - Targets Set

Environment | Measures Impacton scorc e00® ® 2 100/100

Measures are your company’s actions to support your sustainability policies and commitments.

Strengths
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Training employees to safely handle and manage hazardous substances

Reduction of internal wastes through material reuse, recovery or repurpose

Internal sorting & disposal of waste according to waste streams

Reqular noise measuring campaign (site boundary noise measurements undertaken)

Actions to reduce or eliminate the use and release of Persistent Organic Pollutants

Improvement of energy efficiency through technology or equipment upgrades

Energy and/or carbon audit

Actions for labeling, storing, handling and transporting hazardous substances

Purchase and/or generation of renewable energy

Technologies or practices to recycle or reuse water

Use of waste heat recovery system(s) or combined heat and power unit(s)

Implementation of a rainwater harvesting system

Adoption of cooling systems with reduced or recycled water consumption

Company specific actions to avoid road congestions

Use of alternative, less hazardous substances in operations

Use of eco-friendly or bio-based input materials

Environmental emergency measures in place

Water audit

Provision of information on proper disposal of product to promote circular material flow

Elimination or reduction of substances of concern in electrical and electronic products

Programs to label, sort, and recover electrical and electronic components of products

Design features for easy disassembling, remanufacturing, or recycling of products

Studies on product environmental impact

Design aimed at reducing resource input required for product use

Provision of service parts, diagnostic tools, or maintenance programs to support product repair

Design features or machinery modification incorporated to reduce friction and heat loss during operation

Noise preventative maintenance plan in place to replace equipment parts that have potential to create abnormal noise

Reduction of material consumption through process optimization

Use of recovered input materials

Specialized treatment and safe disposal of hazardous substances

Reduction of hazardous substance generation or toxicity

Training of employees on energy conservation/climate actions

Provision of information on efficient use, storage, and maintenance to extend product life
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Take-back or buy-back program to collect product for remanufacture, recycling, or safe disposal

Environment | Certifications Impacton score @0 ® - 100/100

Certifications confirm your compliance with international standards (for example, ISO 14001). They must be issued by an
external certification body.

Strengths

Environmental management system certification covers more than 75% of the assessed scope
ISO 14001 certified

ISO 50001 certified

Environment | Coverage Multiplying factor ® 100/100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Strengths

Supporting documents show an exceptional level of coverage of environmental actions or certification throughout company operations

Environment | Reporting Impact onscore @0 ® 2275100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths
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External assurance or verification of sustainability reporting

Reporting in accordance with GRI Universal Standards

Company communicates progress towards the Sustainable Development Goals (SDGs)
Declares some sites/operations located in or near biodiversity-sensitive areas, but the activities do not negatively affect those areas (not verified)
Materiality analysis in sustainability reporting

Comprehensive reporting on environmental issues

Reporting on total water consumption

Reporting on total weight of waste recovered

Reporting on total gross Scope 3 GHG emissions

Total gross Scope 3 GHG emissions reporting value confirmed in supporting documentation
Reporting on total gross Scope 1 GHG emissions

Reporting on total gross Scope 2 GHG emissions (market or location based)

Reporting in accordance with SASB

Company reports to CDP

Reporting on total weight of hazardous waste

Reporting on total weight of non-hazardous waste

Reporting on total gross Scope 3 downstream GHG emissions

Reporting on total amount of renewable energy consumed

Reporting on total energy consumption

Total gross Scope 3 downstream GHG emissions value confirmed in supporting documentation
Total gross Scope 2 reporting value confirmed in supporting documentation

Total gross Scope 1 reporting value confirmed in supporting documentation

Improvement areas

Low priority | No information on reporting on total weight of air pollutants
Low priority | No information on reporting on total amount of water recycled and reused

Low priority | No information on the percentage of WEEE collected out of total EEE placed on the market

Environment | 360° Watch impact on score 00 @ © A 75100

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

Strengths and improvement areas

No recommendations yet

News that impacted your score (20)
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News stories about your company we found in public databases.

[2020 IPE NEWS] IPE Supervision records for Atlas Copco (Shanghai) Trading Co., Ltd.
Dalian Branch [CN]

www.insblue.com.cn Nov 2020

The Institute of Public & Environmental Affairs (IPE) is a non-profit environmental research organization
based in China. IPE builds on local governments records to maintain a comprehensive database of
environmental quality, emissions and pollution sources, and regulatory enforcement information on
Chinese enterprises. November: fined 100,000 yuan, violation of solid waste management system.

2023, 2024, 2025 Government Credit Rating for Bozhong (Shandong) Industrial
Equipment Co., Ltd [CN]

blue-ecochain.com Aug 2025

For 2023, 2024, 2025, Bozhong (Shandong) Industrial Equipment Co., Ltd was rated green by the
Corporate Environmental Credit Rating System in Shandong. Green indicates that the company
complied with all legal requirements, did not receive community complaints, earned full credit on
evaluation indicators within the past 3 years AND participated in more than 2 voluntary activities
including obtaining ISO 14001 certification, participating in Cleaner Production audit, supporting
community NGO or engaging in responsible purchasing.

2025 Government Credit Rating for Edwards Technologies Vacuum Engineering
(Qingdao) Company Ltd [CN]

blue-ecochain.com Aug 2025

For 2025, Edwards Technologies Vacuum Engineering (Qingdao) Company Ltd was rated green by the
Corporate Environmental Credit Rating System in Shandong. Green indicates that the company
complied with all legal requirements, did not receive community complaints, earned full credit on
evaluation indicators within the past 3 years AND participated in more than 2 voluntary activities
including obtaining ISO 14001 certification, participating in Cleaner Production audit, supporting
community NGO or engaging in responsible purchasing.

Antwerp Seef Brewery produces its own nitrogen for beer production: "98 percent
less CO2 emissions, same taste" [NL]

www.vrt.be Aug 2025

The Seef Brewery in Antwerp no longer uses CO2 gas. This is to prevent excessive oxygen from
entering the beer, which causes beer to age and alter its flavor. Atlas Copco has developed a
technology using nitrogen, which is much more environmentally friendly. The Atlas Copco machine will
capture and filter that outside air, preventing oxygen from entering. This makes it ideal for use in our
process. From the moment the tanks are filled with beer, the nitrogen is returned to the outside air
where it originated. This is completely climate-neutral. Incidentally, the energy we use for this is 100

Atlas Copco opens smart green factory in Wuxi [CN]

www.chinadaily.com.cn May 2025

Swedish industrial giant Atlas Copco Group marked a milestone in its 152-year history with the grand
opening of its new China headquarters for compressor technologies in Wuxi, Jiangsu province, on
Wednesday. The campus, representing a 3 billion yuan ($416 million) investment, the division's largest
since 1997, underscores the company's deepening commitment to innovation and sustainability in one
of its fastest-growing markets.

© 2025 EcoVadis SAS

360° Watch

Impact on Score

Severity
Neutral
valid from Nov 2020 to Dec 2025

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Aug 2025 to Sept 2030

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Aug 2025 to Sept 2030

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Aug 2025 to Sept 2030

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from May 2025 to Jun 2030

7

6/25



ecovadis | Sustainability scorecard

Atlas Copco launches 1 MW battery energy storage system

im-mining.com Mar 2025

Atlas Copco has launched what it says is the largest energy storage system (ESS) available on the
market - the ZBC 1000-1200 - which delivers 1 MW of power from a single unit. The new ZBC 1 MW is
built using the same advanced battery technology as Atlas Copco’s existing range of ESS, to deliver a
reliable source of power and enable users to reduce emissions by up to 90% while saving on costs. It is
described as ideal for demanding rental applications, including mining.

Atlas copco unveils energy recovery system for sustainable industry

www.miningnewszambia.com Sept 2024

Atlas Copco has launched a new energy recovery system, the ER 90-900, to capture and reuse waste
heat from air compressors. Air compressors typically lose 94% of their energy as heat. This system
converts that lost heat into a valuable resource for applications like hot water or space heating,
significantly reducing energy costs and carbon footprint for businesses. Designed for easy integration
with specific Atlas Copco compressors, this innovation helps industries improve profitability and meet
sustainability goals.Atlas Copco has launched its new ER 90-900 energy recovery system, designed to

Atlas copco launches new high-capacity portable energy storage systems

projectplant.co.uk Aug 2024

Atlas Copco is expanding its Energy Storage Systems (ESS) canopy range with the new ZBP 120-120 and
ZBP 150-150 models. These portable units offer up to 150kWh using lithium-ion battery technology,
providing clean, quiet power for noise-sensitive environments and high electrical demands. The
addition creates a comprehensive portfolio of seven models, ranging from 2kWh to 575kWh. Designed
for versatile use in island or hybrid modes, they reduce emissions, extend generator lifespan, and
lower operating costs, supporting improved sustainability credentials for operators.

Europe’s Climate Leaders 2024

www.ft.com Apr 2024

Atlas Copco, a Swedish company in the Machines & industrial equipment sector, is listed among
Europe's Climate Leaders 2024 by the Financial Times and Statista. It achieved a 9.0% year-on-year
reduction in Scope 1 and 2 greenhouse gas emissions intensity between 2017 and 2022, receiving a
score of 62.7. While its core emissions intensity in 2022 was 8.5 tonnes of CO2-equivalent per €1 million
revenue, its total absolute core emissions increased by 2.9% over the period. Atlas Copco reports Scope
3 emissions, holds a CDP score of 'B', and has set 1.5°C targets with the Science Based Targets initiative

Atlas Copco India bestowed with energy efficiency manufacturing excellence award

www.oemupdate.com Feb 2024

Atlas Copco India has won the energy efficiency manufacturing excellence award in the category
‘Industrial Air Compressors’ at the 12th Green Energy Summit and the 4th Green Urja and Energy
Efficiency Awards hosted by the Indian Chamber of Commerce (ICC).

© 2025 EcoVadis SAS

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Mar 2025 to Apr 2030

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Sept 2024 to Oct 2029

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Aug 2024 to Sept 2029

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Apr 2024 to May 2029

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Feb 2024 to Mar 2029

7

7/25



ecovadis | Sustainability scorecard

Atlas Copco Compressors UK embarks on its Green Journey to support the Group's
climate ambitions

www.theengineer.co.uk Nov 2023

Atlas Copco Compressors UK has embarked upon a Green Journey to support Atlas Copco Group's
global strategy to reduce greenhouse gas emissions from the entire value chain. This includes making
further reductions in the energy consumed in its own operations, such as manufacturing sites, offices,
and vehicles, as well as reducing emissions during the use of its products by supplying more energy-
efficient solutions that enable customers to achieve major reductions in energy consumption and
reduce carbon footprint within their own downstream applications.

2022, 2023 & 2024 Government Credit Rating for Edwards Technologies Vacuum
Engineering (Qingdao) Company Ltd [CN]

www.insblue.com.cn Oct 2022

For 2022, 2023 & 2024 Edwards Technologies Vacuum Engineering (Qingdao) Company Ltd was rated
green by the Corporate Environmental Credit Rating System in Shandong. Green indicates that the
company complied with all legal requirements, did not receive community complaints, earned full
credit on evaluation indicators within the past 3 years AND participated in more than 2 voluntary
activities including obtaining ISO 14001 certification, participating in Cleaner Production audit,
supporting community NGO or engaging in responsible purchasing.

In 2022, Pan-Asia Gas Technology (Wuxi) Co., Ltd was cited in the Insblue Database
Environmental Supervision Records [CN]

www.insblue.com.cn Oct 2022

The InsBlue database is a big data service platform based in China. It provides enterprises' information
on insights of risks and opportunities and promotes green choice. On March 23rd 2022, the company
was fined RMB 114,000 by Wuxi Ecological Environment Bureau due to violation of Air Pollution
Prevention and Control Law

Atlas Copco strengthens Shell biofuel plant with CO2 compression tech

www.gasworld.com Feb 2022

Industrial gases specialist Atlas Copco Gas and Process (Atlas Copco) will supply its carbon dioxide
(CO2) compression equipment to energy giant Shell's 820,000 tonnes per year biofuels facility in
Rotterdam, the Netherlands. Shell’s biofuel facility could play a key role in supporting the energy
transition through its eventual capability of producing enough renewable diesel to avoid 2.8m tonnes
of CO2 emissions a year.

2021 Government Credit Rating for Edwards Technologies Vacuum Engineering
(Qingdao) Company Ltd [CN]

www.insblue.com.cn Dec 2021

For 2021, Edwards Technologies Vacuum Engineering (Qingdao) Company Ltd was rated green by the
Corporate Environmental Credit Rating System in Shandong. Green indicates that the company
complied with all legal requirements, did not receive community complaints, earned full credit on
evaluation indicators within the past 3 years AND participated in more than 2 voluntary activities
including obtaining ISO 14001 certification, participating in Cleaner Production audit, supporting
community NGO or engaging in responsible purchasing.

© 2025 EcoVadis SAS

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Nov 2023 to Dec 2028

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Oct 2022 to Nov 2027

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Oct 2022 to Nov 2027

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Feb 2022 to Mar 2027

7

360° Watch

Impact on Score

Neutral

Severity
Neutral
valid from Dec 2021 to Jan 2027

7

8/25



ecovadis | Sustainability scorecard

Atlas Copco raises climate ambitions by setting Science Based Targets

csengineermag.com Nov 2021

Atlas Copco has set Science Based Targets to reduce greenhouse gas emissions in line with the goals of
the Paris Agreement. The Group aims to reduce emissions from its own operations in line with keeping
the global temperature rise below 1.5 degrees, and to reduce emissions from the value chain in line
with keeping well below a 2-degree temperature rise.

Atlas Copco cuts CO2 emissions by investing in green technologies

www.gasworld.com Mar 2021

Atlas Copco has achieved a 28% reduction in CO2 emissions from the energy consumption of its
operations and transport of goods, compared to a 2018 baseline. Sharing the news today (17th March),
Atlas Copco said it has undertaken a variety of actions to achieve the target. Such efforts include
buying renewable electricity, installing solar panels, switching to biofuels in portable

compressor testing, and implementing energy conservation measures.

2020 Government Credit Rating for Edwards Technologies Vacuum Engineering
(Qingdao) Company Ltd [CN]

www.insblue.com.cn Dec 2020

For 2020, Edwards Technologies Vacuum Engineering (Qingdao) Company Ltd was rated green by the
Corporate Environmental Credit Rating System in Shandong. Green indicates that the company
complied with all legal requirements, did not receive community complaints, earned full credit on
evaluation indicators within the past 3 years AND participated in more than 2 voluntary activities
including obtaining ISO 14001 certification, participating in Cleaner Production audit, supporting
community NGO or engaging in responsible purchasing.

In 2020, Edwards Technologies Vacuum Engineering (Qingdao) Company Ltd was
cited in the Insblue Green Manufacturing records [CN]
www.insblue.com.cn Dec 2020

For 2020, Edwards Technologies Vacuum Engineering (Qingdao) Company Ltd was cited in the green
factory list

No records found for this company on Compliance Database

May 2025

Labor & Human Rights Impact on scorc 000 ®
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Labor & Human Rights | Policies mpact on score 000 ® - 75/100

A policy is a set of objectives that addresses specific sustainability issues. It shows a company'’s intention to reduce impact,
mitigate risk or improve performance.

Strengths

Comprehensive policy on a majority of labor or human rights issues

Labor & human rights policy on social dialogue

Labor & human rights policy on working conditions

Labor & human rights policy on employee health & safety

Labor & human rights policy on child labor, forced labor & human trafficking
Labor & human rights policy on career management & training

Labor & human rights policy on preventing discrimination and harassment

Quantitative objectives set on preventing discrimination and harassment

Improvement areas

Low priority | No quantitative target set on living wage

Labor & Human Rights | Endorsements impact on score 000 ® N 75/100

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

Strengths

Endorsement of the United Nations Global Compact (UNGC)

Labor & Human Rights | Measures Impact on scorc @@ @@ ® > 75/100

Measures are your company’s actions to support your sustainability policies and commitments.

Strengths
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Actions to prevent discrimination in professional development and promotion processes

Grievance mechanism on discrimination and/or harassment issues

Actions to prevent discrimination during recruitment phase

Awareness training on discrimination and harassment

Actions to prevent workplace harassment

Employee health and safety emergency action plan

Actions to address stress and psychological wellbeing in the workplace

Actions to prevent noise exposure

Equipment safety inspections or audits

Skills development program tailored to employee needs

Training of employees on health and safety risks and best working practices

Employee health & safety risk assessment

Regular employee health check-up

Complaints procedure in place for employees to report on occupational health and safety issues

Actions to control hazardous substance exposure

Regular assessment of individual performance

Individual development and career plan for all employees

Actions to promote internal mobility

Actions in place to ensure health and safety of non-employee workers and other contracted workers on premises

Communication to all employees of remuneration process (e.g. salary grid, procedure for salary advancement)

Employee satisfaction survey

Health care coverage of employees in place

Compensation for extra or atypical working hours

Actions to ensure equal pay for equal work

Employee representatives or employee representative body (e.g. works council)

Family Friendly programs (FFPs) implemented (e.g. parental or care leaves, childcare services or allowances)

Training of employees on child labor, forced labor and human trafficking

Impact assessments identifying potential child labor, forced labor and/or human trafficking

Other actions on employee health & safety

Actions to ensure adequate wages

Flexible organization of work (eg. remote work, flexi-time)

Stakeholder consultation with potentially affected groups or NGOs to address child labor, forced labor and/or human trafficking issues

Grievance mechanism on child labor, forced labor and/or human trafficking issues

Grievance mechanism on working conditions

© 2025 EcoVadis SAS 11/25
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Actions to manage working hours and overtime

Actions to promote equal opportunites for all in the workplace

Improvement areas

Low priority | No information on measures on living wage

Labor & Human Rights | Certifications Impacton score @@@0 = 50,100

Certifications confirm your compliance with international standards (for example, ISO 14001). They must be issued by an
external certification body.

Strengths

Labor and human rights management system certification covers between 51% and 75% of the assessed scope

ISO 45001 certified

Labor & Human Rights | Coverage Multiplying factor ® 100100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Strengths

Supporting documents show an exceptional level of coverage of labor and human rights actions or certification throughout company operations

Labor & Human Rights | Reporting Impactonscore @@@0 ® > 75100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths

External assurance or verification of sustainability reporting

Reporting in accordance with GRI Universal Standards

Reporting on number of average training hours per employee

Company communicates progress towards the Sustainable Development Goals (SDGS)
Materiality analysis in sustainability reporting

Reporting on number of days lost to work-related injuries, fatalities and ill health
Reporting on number of recordable work-related accidents

Comprehensive reporting on labor and human rights issues

Reporting on the percentage of women employed in relation to the whole organization
Reporting in accordance with SASB

Report on percentage of women within the organization's board

Reporting on the percentage of women at top management level

© 2025 EcoVadis SAS 12/25
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Improvement areas

Low priority | No information regarding reporting on living wage issues

Low priority
employees

Labor & Human Rights | 360° Watch 1mpactonscorc e00®

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

Strengths and improvement areas

No recommendations yet

News that impacted your score (29)

News stories about your company we found in public databases.

IT Engineer Dies by Suicide After Leaving Meeting in Hinjawadi; Suicide Note 360° Watch
Recovered
punemirror.com Jul 2025 Impact on Score

In a tragic incident that has sent shockwaves across Pune’s Hinjawadi IT hub, a 23-year-old software

engineer died by suicide after jumping off a building on Monday morning. The incident took place Severity
around 10 a.m. at the premises of Atlas Copco, where Kawade was employed. The sudden death has Neutral
left colleagues and local residents in deep shock, raising questions about mental health support in valid from Jul 2025 to Aug 2030
high-pressure work environments. Police are continuing inquiries and speaking to coworkers and
family members for more information. 200
y QL
Atlas copco employee's resignation deemed wrongful by nigerian court 360° Watch
nairametrics.com Aug 2024

Impact on Score

A Nigerian court ruled that a former Atlas Copco Limited employee's resignation was "wrongful and
involuntary" due to managerial pressure. The National Industrial Court in Lagos found Mr. N. Olawale's
departure was a "constructive discharge," as he was coerced to resign or face termination. While
dismissing his substantial compensation claim, the court awarded Mr. Olawale N1,300,000.00, stating
Atlas Copco could have directly terminated his employment. This judgment highlights employer liability
for wrongful acts stemming from violating employment terms.

Severity
Neutral
valid from Aug 2024 to Sept 2029

000

L

Forte Vs Atlas Copco Compressors Llc 360° Watch

unicourt.com Jan 2024
Impact on Score

On 01/23/2024 FORTE filed a Labor - Other Labor lawsuit against ATLAS COPCO COMPRESSORS LLC.
This case was filed in Alameda County Superior Courts, Rene C Davidson Courthouse located in
Alameda, California. The Judge overseeing this case is HON. Nol Wise. The case status is Pending -
Other Pending.

Severity
Neutral
valid from Jan 2024 to Feb 2029

000

L
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In 2023, Atlas Copco Industrial Technique (Shanghai) Co., Ltd. was cited in the Blue-
ecochain Social Responsibility records [CN]

blue-ecochain.com Dec 2023

On 2023-01-17, the company was issued a warning by Shanghai Municipal Health Commission due to
violation of Occupational Disease Prevention and Control Law - Failure to report projects that generate
occupational disease hazards to the health administrative department in a timely and truthful manner
in accordance with regulations

In 2023, Suzhou Since Gas Technology Co., Ltd. was cited in the Blue-ecochain Social
Responsibility records [CN]

blue-ecochain.com Dec 2023

On 2023-07-21, the company was fined RMB 40,000 due to violation of Work Safety Law - The
company's special operations personnel have not received special safety operation training and
obtained the corresponding qualifications in accordance with relevant national regulations.

Warning strike for a collective agreement 70 people demonstrate in front of the
company in the south of Herten [DE]

www.hertener-allgemeine.de Sept 2023

The collective bargaining conflict at Isra Vision continues: The IG Metall union and a collective
bargaining committee have been trying for months to negotiate a collective agreement for employees
at Isra Vision's Herten location - so far without success. The group belongs to the international Atlas
Copco Group.

In 2021, Atlas Copco (Shanghai) Trading Co., Ltd. was cited in the Insblue Social
Responsibility records [CN]

www.insblue.com.cn Dec 2021

On October 11th 2021, the company was fined RMB 5,000 by Pudong New Area Health Committee due
to violation of Occupational Disease Prevention Law

In 2021, Leybold Equipment (Tianjin) Co., Ltd. was cited in the Blue-ecochain Social
Responsibility records [CN]

blue-ecochain.com Dec 2021

The company was on the publicity table of “double random, one public” spot check results: the
company was inspected on 2021-11-16 and hazard(s) was found in the company in terms of the
supervision/inspection on safety training and on the implementation of laws, regulations, national
standards or industry standards related to production safety

© 2025 EcoVadis SAS
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In 2021, Liutech Machinery Equipment Co.,Ltd Tianjin Branch was cited in the Blue-
ecochain Social Responsibility records [CN]

blue-ecochain.com Dec 2021

On 2021-08-24, the company was fined RMB 50,000 due to violation of Occupational Disease
Prevention and Control Law - The company failed to inform employees of the true situation of
occupational disease hazards when signing or amending labor contracts

Jenna Fraijo vs Atlas Copco Compressors LLC

unicourt.com Aug 2021

On 08/20/2021 JENNA FRAJJO filed a Labor - Other Labor lawsuit against ATLAS COPCO COMPRESSORS
LLC. This case was filed in Los Angeles County Superior Courts, Norwalk Courthouse located in Los
Angeles, California. The Judge overseeing this case is MARGARET MILLER BERNAL. The case status is
Pending - Other Pending.

Lindex égalité professionnelle pour ATLAS COPCO FRANCE pour 2025

egapro.travail.gouv.fr Jan 2025

ATLAS COPCO FRANCE a récu un résultat de 80 de 100 de lI'index égalité professionnelle entre les
femmes et les hommes pour 2025.

Atlas Copco Compressors LLC certified as top workplaces 2025

topworkplaces.com Jan 2025

Atlas Copco Compressors LLC, a U.S. subsidiary of the Atlas Copco Group, specializes in compressed air
technology, including industrial compressors and air treatment systems. Headquartered in Rock Hill,
SC, with 1,100 US employees, their mission is "First in Mind, First in Choice." Sustainability is core to
their values, aiming for a 46% reduction in direct emissions and a 28% reduction in value chain
emissions by 2030, both against a 2019 baseline. They foster a flexible, valued, and growth-oriented
work environment for long-term careers. Atlas Copco Compressors LLC has been certified as top

Accords d'entreprise chez ATLAS COPCO FRANCE

www.droits-salaries.com Nov 2024

Les négociations entre la direction de ATLAS COPCO FRANCE et les instances représentatives du
personnel ont abouti sur les accords et avenants suivants. Les résultats des négociations avec les
partenaires sociaux chez ATLAS COPCO FRANCE précisent les droits, avantages et obligations de
l'employeur et des salariés.

© 2025 EcoVadis SAS
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Forbes ranks Atlas Copco among world's Best Employers 2024

www.forbes.com Oct 2024

According to Forbes' eighth annual ranking of the World's Best Employers 2024, Atlas Copco is ranked

515th. The company operates in the Engineering and Manufacturing industry, is based in Sweden, and
employs 45,800 workers. The ranking is based on a survey of over 300,000 employees in more than 50
countries, who rated their companies on criteria such as salary, talent development, and remote work
options.

2024-25 Gender pay gap report for Atlas Copco Limited

gender-pay-gap.service.gov.uk Apr 2024

Atlas Copco has a gender pay gap where women earn 86p for every £1 men earn in median hourly pay,
representing a 13.8% difference. Women's mean hourly pay is 12.6% lower. Women are
underrepresented in higher-paid roles, making up only 11.0% in the top quarter but 29.0% in the
lowest. While more women (81.4%) received bonus pay than men (79.2%), their median bonus pay was
1.55% lower, and mean bonus pay was 14.61% lower.

Great Place to work Venezuela

www.greatplacetowork.com.ve Apr 2023

El 89% de los empleados de ATLAS COPCO VENEZUELA, S.A. dicen que este es un excelente lugar para
trabajar en comparacién con el 96% de los empleados de las empresas del mercado latinoamericano.

Great Place to work Colombia

www.greatplacetowork.com.co Apr 2023

El 88% de los empleados de Atlas Copco Colombia Ltda. dicen que este es un excelente lugar para
trabajar en comparacién con el 86% de los empleados de las empresas del mercado.

IG Metall is expanding the warning strikes in Cologne [DE]

www.rundschau-online.de Nov 2022

After there was no rapprochement in the collective bargaining dispute in the North Rhine-Westphalia

metal and electrical industry on Thursday evening, IG Metall is expanding warning strikes in the region.

Arally is planned on Tuesday on the market square in Cologne-Surth and one in front of the Atlas
Copco factory premises. Employees from Kone, Otis and Eisenwerk Bruhl, among others, have also
been called upon to stop work.
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Jordan vs Atlas Copco Tools & Assembly Systems LLC

unicourt.com Jul 2022

On 07/06/2022 JORDAN filed a Labor - Other Labor lawsuit against ATLAS COPCO TOOLS ASSEMBLY
SYSTEMS, LLC, A LIMITED LIABILITY COMPANY. This case was filed in Alameda County Superior Courts,
Rene C Davidson Courthouse located in California, Alameda. The Judge overseeing this case is HON.
Evelio Grillo. The case status is Pending - Other Pending.

2022/23 Gender pay gap report for ATLAS COPCO LIMITED

gender-pay-gap.service.gov.uk Apr 2022
In this organisation, women earn 86p for every £1 that men earn when comparing median hourly pay.
Their median hourly pay is 13.7% lower than men'’s.

In 2021, ISRA VISION (Shanghai) Co. Ltd. was cited in the Insblue Social Responsibility
records [CN]

www.insblue.com.cn Dec 2021

On November 12th 2021, the company was fined with an undisclosed amount by Shanghai Pudong
New Area Emergency Management Bureau due to violation of Safe Production Law - Failure to
truthfully record the investigation and management of accident hazards

In 2021, Liuzhou Tech Machinery Co., Ltd was cited in the Insblue Social
Responsibility records [CN]

www.insblue.com.cn Dec 2021

On November 11th 2021, the company was fined RMB 20,000 by Liuzhou Emergency Management
Bureau due to violation of Safe Production Law

HSE Improvement Notice served against Atlas Copco IAS UK Limited

resources.hse.gov.uk Oct 2021

In October 2021, Atlas Copco IAS UK Limited was issued an improvement notice by the HSE for failure
to take effective measures to prevent access to dangerous parts of the machinery, namely the rotating
chuck and tool of the XYZ vertical milling machine (serial number 12042).
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HSE Immediate Prohibition Notice served against Atlas Copco IAS UK Limited

resources.hse.gov.uk Oct 2021

On October 2021, Atlas Copco IAS UK Limited was issued an Immediate Prohibition Notice by the HSE
as the interlocking switch that prevents access to dangerous parts of machinery is overridden with a
spare tool/key.

Labor Attorneys at Blumenthal Nordrehaug Bhowmik De Blouw LLP, File Suit Against
Atlas Copco Compressors LLC for Allegedly Failing to Provide Required Rest Breaks

www.benzinga.com Sept 2021

The Los Angeles employment law attorneys, at Blumenthal Nordrehaug Bhowmik De Blouw LLP, filed a
class action lawsuit against Atlas Copco Compressors LLC, alleging the company violated the California
Labor Code. According to the lawsuit filed, Atlas Copco Compressors LLC allegedly (a) failed to pay
minimum wages, (b) failed to pay overtime wages, (c) failed to provide legally required meal and rest
periods, (d) failed to provide accurate itemized wage statements, (e) failed to reimburse employees for
required expenses, and (f) failed to provide wages when due, all in violation of the applicable Labor

Accords d'entreprise chez Atlas Copco Crepelle

www.droits-salaries.com Jun 2021

Les négociations entre la direction de ATLAS COPCO CREPELLE et les instances représentatives du
personnel ont abouti sur les accords et avenants suivants. Les résultats des négociations avec les
partenaires sociaux chez ATLAS COPCO CREPELLE précisent les droits, avantages et obligations de
l'employeur et des salariés.

2021/22 Gender pay gap report for ATLAS COPCO LIMITED
gender-pay-gap.service.gov.uk Apr 2021

In this organisation, women earn 82p for every £1 that men earn when comparing median hourly pay.
Their median hourly pay is 18.2% lower than men’s. When comparing mean (average) hourly pay,
women’s mean hourly pay is 20.9% lower than men’s.

Warning strike rally at the Deutz shipyard [DE]

koeln-leverkusen.igmetall.de Mar 2021

In view of the sluggish wage negotiations in the metal and electrical industry, the IG Metall Cologne-
Leverkusen has upped the ante with the warning strikes. Around 500 cars with 600 colleagues
protested on site for the demands of IG Metall in the current wage round. Companies from the
Cologne-Leverkusen region took part in the warning strike, including Atlas Copco Engergas GmbH.
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No records found for this company on Compliance Database 360° Watch
Impact on Score
May 2025
Neutral
Severity
N/A
valid from May 2025 to May 2030
Ethics mpactonscore @00 A 62100
Ethics | Policies 1mpact on score 00 0@ ® - 75510

A policy is a set of objectives that addresses specific sustainability issues. It shows a company'’s intention to reduce impact,
mitigate risk or improve performance.

Strengths

Comprehensive policies on ethics issues

Policies on corruption

Policy on fraud

Disciplinary sanctions to deal with policy violations
Policy on information security

Policy on money laundering

Policy on conflict of interest

Dedicated responsibility for ethics issues

Ethics | Endorsements impact on score €000 = 50/100

Endorsements are your company'’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

Strengths

Endorsement of the United Nations Global Compact (UNGC)

Ethics | Measures Impactonscore e00® ® 7 1001100

Measures are your company’s actions to support your sustainability policies and commitments.

Strengths
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Anti-corruption due diligence program on third parties in place

Specific approval procedure for sensitive transactions (e.qg. gifts, travel)

Corruption risk assessments performed

Information security risk assessments performed

Whistleblower procedure for stakeholders to report information security concerns
Information security due diligence program on third parties in place
Whistleblower procedure for stakeholders to report corruption and bribery
Measures for gaining stakeholder consent regarding the processing, sharing and retention of confidential information
Training of employees on corruption and bribery prevention

Audits of control procedures to prevent corruption

Audits of control procedures to prevent information security breaches

Incident response procedure (IRP) to manage breaches of confidential information

Measures to protect third party data from unauthorized access or disclosure

Ethics | Certifications 1mpactonscore @@@0 = 50/100

Certifications confirm your compliance with international standards (for example, ISO 14001). They must be issued by an
external certification body.

Strengths and improvement areas

No recommendations yet

Ethics | Coverage Multiplying factor ® 25/100
Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The

higher it is, the higher score will be given to the Measures and Certifications indicators.

Improvement areas

High priority ) Supporting documents show a low level of coverage of ethics actions or certification throughout company operations

Ethics | Reporting Impacton score @000 ® > 75/100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths
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External assurance or verification of sustainability reporting

Reporting in accordance with GRI Universal Standards

Company communicates progress towards the Sustainable Development Goals (SDGs)
Materiality analysis in sustainability reporting

Comprehensive reporting on ethics issues

Reporting in accordance with SASB

Ethics | 360° Watch Impactonscore e0@@® o> 75/100

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public
domain. This allows us to get a broader overview of your company’s sustainability management.

Strengths and improvement areas

No recommendations yet

News that impacted your score (3)

News stories about your company we found in public databases.

Sunflower Licensing LLC v. Atlas Copco USA Holdings Inc. 360° Watch

unicourt.com Feb 2022
Impact on Score

On 02/28/2022 Sunflower Licensing LLC filed an Intellectual Property - Patent lawsuit against Atlas Neutral

Copco USA Holdings Inc. This case was filed in U.S. District Courts, Delaware District. The case status is

Pending - Other Pending. Severity
Neutral

valid from Feb 2022 to Mar 2032

4o

Over 1,000 Companies Have Curtailed Operations in Russia—But Some Remain 360° Watch
som.yale.edu an 2022

y . Impact on Score
Since the invasion of Ukraine began, almost 1,000 companies have publicly announced they are Neutral
voluntarily curtailing operations in Russia to some degree beyond the bare minimum legally required
by international sanctions — but some companies have continued to operate in Russia undeterred. Severity
Atlas Copco suspend deliveries in Russia and is rated Grade C. Neutral

valid from Jan 2022 to Feb 2032

4o

No records found for this company on Compliance Database 360° Watch
Impact on Score
May 2025
Neutral
Severity
N/A

valid from May 2025 to May 2030
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Sustainable Procurement [mpactonscore @#00 © A 7210

Sustainable Procurement | Policies Impactonscore e00@

® - 75510

A policy is a set of objectives that addresses specific sustainability issues. It shows a company’s intention to reduce impact,
mitigate risk or improve performance.

Strengths

Comprehensive sustainable procurement policies on both social and environmental factors

Policy on conflict minerals issues

Sustainable Procurement | Endorsements Impactonscore @000 ® 71 100/100

Endorsements are your company’s public adherence or commitment to meeting objectives and principles defined by a
recognized third-party organization.

Strengths

Endorsement of the United Nations Global Compact (UNGC)
Endorsement of the Responsible Minerals Initiative (RMI, formerly CFSI)

Endorsement of external initiative on sustainable procurement issues

Sustainable Procurement | Measures Impactonscore e0o®

® -> 100100

Measures are your company’s actions to support your sustainability policies and commitments.

Strengths
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Formal assessment of suppliers' progress with regards to REACH requirements

Integration of social and environmental clauses into supplier contracts

Risk assessment of adverse sustainability impacts in the supply chain

Training of buyers on social and environmental issues within the supply chain

Selected suppliers required to fill Conflict Minerals Reporting Template (CMRT)/other customized conflict mineral-related questionnaire
Incentive programs for suppliers based on their environmental and social performances

On-site audits of suppliers on environmental and social issues

Supplier sustainability code of conduct in place

Detailed conflict minerals risk analysis (per product or purchasing category) across the supply chain (e.g. manufactures)

Investigation or traceability system of the supply chain (smelters, trades, mines) on conflict minerals due diligence (e.g. third party on site audit in place)
Worker voice surveys or grievance mechanisms for suppliers

Supplier assessment on environmental and social practices

Capacity building of suppliers on risks of sustainability adverse impacts

Grievance mechanism allowing any interested parties to voice and record concerns on conflict minerals

Sustainable Procurement | Certifications Impactonscore #@®0 - 50/100

Certifications confirm your compliance with international standards (for example, ISO 14001). They must be issued by an
external certification body.

Strengths and improvement areas

No recommendations yet

Sustainable Procurement | Coverage Multiplying factor 50/100

Coverage means the level of deployment of measures and certifications throughout your company. It's a multiplying factor. The
higher it is, the higher score will be given to the Measures and Certifications indicators.

Strengths

50-100% of suppliers for which conflict minerals information is available (e.g. CMRT)

Improvement areas

(Medium priority) Supporting documents show a medium level of coverage of sustainable procurement actions throughout company operations or supplier base

Sustainable Procurement | Reporting impacton score @00 ® > 755100

Reporting is based on quantitative KPIs that measure your implementation of sustainability practices.

Strengths
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Publication of Conflict Minerals Reporting Template (e.g. CMRT, other type of template)
External assurance or verification of sustainability reporting

Reporting in accordance with GRI Universal Standards

Comprehensive reporting on sustainable procurement issues

Company communicates progress towards the Sustainable Development Goals (SDGS)
Materiality analysis in sustainability reporting

Reporting on total gross Scope 3 upstream GHG emissions

Total gross Scope 3 upstream GHG emissions value confirmed in supporting documentation

Reporting in accordance with SASB

Sustainable Procurement | 360° Watch Impactonscore e00e

The 360° Watch Findings indicator is scored based on the data we gather by scanning thousands of sources in the public

domain. This allows us to get a broader overview of your company’s sustainability management.

Strengths and improvement areas

No recommendations yet

News that impacted your score (2)

News stories about your company we found in public databases.

Swedish firms Investigated for violating EU sanctions on Russia
english.alarabiya.net Jun 2024

Sweden’s foreign ministry said Wednesday it had been in contact with Ericsson, Volvo and other
Swedish multinationals after the European Commission said they were suspected of exporting
products to Russia despite EU sanctions. The other companies included Atlas Copco, Sandvik, SKF and

Axis, the foreign ministry’s press office told AFP in an email, adding that it took the commission’s
information “very seriously”.

No records found for this company on Compliance Database

May 2025
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The below disclaimers apply to you if you have no contractual relationship with EcoVadis:

1.

This Scorecard has a validity of twelve (12) months from the issue date. The rating and this Scorecard have been prepared based on information provided by the rated company and in
accordance with best industry practices and EcoVadis methodology, which may differ from those used by other companies conducting similar assessments. EcoVadis disclaims any
liability for any actions and/or decisions taken by a third party, including any investment decision, based on the ratings and/or this Scorecard.

. This Scorecard is based on the disclosed information and news resources available to EcoVadis at the time of assessment. Should any information or circumstances change materially

during the period of the Scorecard validity, EcoVadis reserves the right to place the Scorecard on hold and, if considered appropriate, to re-assess and possibly issue a revised
Scorecard.

. This Scorecard is the intellectual property of EcoVadis and must not be: (i) copied, modified, translated, published, reproduced and/or (ii) used as part of or in connection with any other

CSR/ESG assessment, unless agreed otherwise in a written agreement signed with EcoVadis.

. This Scorecard is the confidential information of EcoVadis. Unless agreed otherwise in a written agreement signed with EcoVadis, this Scorecard and the rating must not be used by a

third party as part of or in connection with any activity related to revenue generation and shared any further; it may be used only for a third party’s internal purposes.

. Only a Scorecard of a rated company having a Select subscription can be used for the purpose of ESG - linked loans and similar products offered by any financial institution outside of

the EcoVadis solution.

. The rating and this Scorecard have been prepared based on information provided by the rated company and in accordance with best industry practices and EcoVadis methodology,

which may differ from those used by other companies conducting similar assessments. EcoVadis disclaims any liability for any actions and/or decisions taken by a third party, including
any investment decision, based on the ratings and/or this Scorecard.
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